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 Please see below for the dates, specifics on the timeline questions you had for me from 
attached reference emails, text screenshots, and documentation to support 

where available.  I request you include this document and consider my statement which follows. 

25MAR19  Texts between LCDR Stettner and myself regarding the health of the newborn, 
mother, and the personal safety of all involved given  was also present.  
Demonstrates concern for physical threat and attempts to ensure the well-being of LCDR 
Stettner and his newborn son. 
29MAY19  LCDR Stettner states his intention to divorce  to marry .  This 
statement triggered a re-assessment of the original mitigation plan set in place the previous Fall 
when we were of the understanding the UCMJ violation/infidelity was a past occurrence, a 
human error with no forward trend, which both parties intended move-on from.  The mitigation 
plan was set in place to ensure neither party would be a physical threat to the other, continued 
UCMJ violations would not be suspected by any party, and to serve to insulate the USN from 
public disrepute threatened by .  This mitigation plan was deemed no longer viable, 

planned NJP would have to move forward.   
Week of 4-7JUN19   Apologies for no exact date: processing the announcement of intent to 
divorce, I made a determination we now needed a new COA with this case, as I saw his change 
in intent of the original affair would make the MPO an unethical restriction from having 
romantic contact with , once the legal separations were filed.  I bounced this off 

 and  prior to taking to LCDR Stettner, they concurred.   
also stated her surprise the MPO was still in place, she assured me there was nothing in the 
instruction that prevented us from carrying it to this term, but that they were not normally held 
this long.  This was the first time I was aware of this general expectation for effective time of 
MPOs.   later concurred with .  I assured them both one of my three 
defined criteria for termination was met, and that we would be summarily rescinding it.   
Week of 4-7JUN19   I informed LCDR Stettner I would be rescinding the MPO, so that he and 
Sara Woods could engage in more than just a plutonic relationship, given their stated mutual 
filing for divorce.  I also stated we would now need to proceed with NJP.  I informed him of the 
expected outcome based on evidence provided to that point.  He accepted this and stated he 
would fully cooperate. 
7JUN/11JUN19   informs me we need to formally rescind the MPO, so I ask LCDR Stettner to 
bring his copy in, so we can attach a termination letter and relieve him from the limitations it 
imposed.  I again asked for proof of legal separation to accompany/explain the MPO termination 
document. 
Mid-late June  Amidst organizing all necessary documents required to conduct a discrete, 
paperwork only NJP, anticipating full cooperation from LCDR Stettner (by his own word),  

 and LCDR Stettner were unable to meet prior to  going on leave.  This delayed 
the proceedings until July when  returned to town. 
2JUL19  NJP paperwork ready to sign, meeting with LCDR Stettner and  scheduled.  
One month turn around for an emergent, unexpected NJP that required documentation, 
focused on ensuring member was within 2 years of retirement (and confirmed he had filed for it, 
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iot preclude an undesired consequence of BOI), and also delayed by key player availability.  
There were no other factors at play in this timeline. 
16JUN19, 2JUL19  T
tournament, indicating an amicable relationship.   
14JUL19  Emails, phone calls to NAVHOSPJAX to resolve health and welfare issue with  

. 
22JUL19  LCDR Stettner had a suspected PE in the aircraft.  Phone calls and text data showing 
my concern for his health. 
9AUG19  Email to  to extend the offer of leniency and private NJP with a favorable 
letter from me right up until I closed my inbox Thursday prior to my change of command, 
despite his indication to refuse NJP.  Again, consistency for all and doing what was best for the 
command (which was to conclude this case vice turn it over to CDR Meritt or ) was 
ONLY what was on my mind in this decision.  
Sir, if you care to read through the text string from the beginning of this case until our final text 
of 22JUL19, you will see a consistent narrative of initial trust, genuine concern and engaged 
advocacy, attempting to help LCDR Stettner navigate his issues without agenda.  Many of the 
texts well into July were jovial in nature.  This does not speak to a relationship of abuse or 
retaliation.  Despite increasingly suspecting insubordination toward the end of my tenure at 
VFC-111, I allowed that his behavior was simply his personality (which was commonly known to 
be abrasive, accusatory, and plotting, more or less toward everyone), and he was not targeting 
me specifically.  Regardless of that fact, I knew could not lead the squadron without setting my 
personal feelings aside to lead ALL the members of that squadron, LCDR Stettner included.  
Proceedings were moving along for what we thought would be a swift and clement conclusion 
to his UCMJ case.  Once concluded, we would then address his behavior, if it continued 
worsening, or if at any time it became obstructive to squadron business or safety, we would 
handle it directly.   
I will make all texts and emails available to you, as with anything else on my personal or 
command phone, as you require. 

I would respectfully add for consideration the context in which these events unfolded: busy 
command/support calendar, personal dynamics wrt rebuilding a house/contractor issues & family 
stability struggles, an upcoming change of command, and numerous delays in information on both sides 
(primarily from LCDR Stettner ito his desired/changed course of action and production of paperwork to 
verify, as well as on the side of me/my staff  which were what I would consider reasonable delays in 
responding and proceeding based researched fact and carefully vetted, thoroughly discussed 
determinations  all of which were driven by his chosen new COA).  Add to this, the evidence 
demonstrating the intentional slowed 
Mr. Stettner the best chance at a summary and clement resolution to his UCMJ violations (read: 
preclude a BOI), and most importantly, a preponderance of documentary evidence and available 
testimony from VFC-111 leadership and the two consulted JAGs (CDR Meritt, , 

) which speak to a continuous, consistent approach of fair treatment and 
honorable intent from me toward LCDR Stettner from beginning to end of my involvement in this case.  
The evidence I have provided from cell phone texts and emails with LCDR Stettner demonstrate a caring, 
concerned relationship where he was obviously free to discuss any issue with me, followed by periodic 
lunches (which I can provide CC receipts if you desire) which sole purpose was to continually assess his 

52 Enclosure (40)



There are numerous documented 
events like these, both personal and professional, that speak to my behavior as one of an advocate for 
his best interests, that of his family, and even extending command resources to honor special requests 
he made (which could have been easily disapproved had I sheltered any ill will or desire to retaliate): a 
personally generated fly-over request, a very flexible & generous work schedule to accommodate his 

testimony), personal leave during a mandatory drill period,   I can dig up more on this if you 
need, Sir.   

Strip away the above evidence and testimony, which we should not do, but then this claim 
becomes an argument of his word vs. my word, a character debate.  In which case, LCDR Stettner has a 
career of conniving and dishonest behavior (testimony from his former fleet acquaintances: Fleet 
CO/prior , former squadron-mate/ , former FRS 
classmate/VFC-111 CO CDR Meritt, and there are several more who have come forward since Fall of 
2019 to offer testimony), the numerous falsifications of evidence and testimony he has provided, under 
oath, during these investigations, and his demonstrated behavior and publicly discussed opinions on the 
concept of honesty in his personal life.   

With respect Sir, while the timeline could be seen from an angle that affords attention toward a 
retaliation claim, the documentary evidence and testimony surrounding this timeline speak squarely 
against that possibility.  I would submit further, evidence and testimony from those involved in the 
proceedings should prove the exact opposite is what actually occurred, which per my sworn testimony 
to you yesterday was: I intentionally avoided actions and comments that would even suggest retaliation 
or a change in my command philosophy with this case.  I did this 1) because that was the job I signed-on 
for and IT WAS THE RIGHT THING TO DO.  2) We, as a staff, decided not to change our handling of his 
Art. 134 UCMJ violation for infidelity based on the alleged actions of insubordination, in order to keep 
the matters separate and address them at the proper time, as it became necessary.  3) While we 
afforded LCDR Stettner maximum discretion in this case, his own comments to Ready Room members 
raised awareness, and 
be tolerated, nor how the command would deal with each violation on its merits, and treat every 
member.    

Since these accusations were made last Fall, and in the lens of a full perspective this case now, 
my philosophy has, of course, evolved.  I have never come across such a manipulative, dishonest, self-
consumed, and sociopathic individual like this man in my life.  It turns my stomach to think people like 
this wear the uniform, are trusted with classified information and the security of our country, but I am 
no longer unaware that they, in fact, do.  I am now better equipped to deal with them, if I should ever 
have the misfortune of coming across another one.  Which, incidentally, is not an assessment I would 
make without significant care and evidence, as I expect his personality type is in the vast minority of our 
great fighting force.   

I fully admit there are things I could have handled better in this case, as I do with all aspects of 
my life.  I have and will continue to summarily accept the consequences of those.  I will NOT accept an 
assignment of retaliation or disreputable intent with how I conducted this case or treated LCDR Stettner 
during ANY of his time under my command. 
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I remain at your service for any further testimony or evidence you need from me.  Thank you for 
your considerable effort and the professional treatment you have afforded me during this investigation. 

 

 

Very Respectfully, 

CDR Edwin R. DuPont  
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